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PRESIDENT'S MESSAGE
E T H I O P I A N  W O M E N  I N  E N E R G Y

EWiEn has continued its focus on developing

capacity as an institution. and to develop new

initiatives and partnerships. 

We are grateful to provide the latest updates

regarding the Ethiopian Women in Energy

association’s activities in the second quarter

of 2021.This report highlights the progress

made during the quarter towards achieving

EWiEn's objectives in strengthening, creating

a platform for women in energy, and

increasing the visibility of women in energy. 
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PRESIDENT
F I L A G O T  T E S F A Y E

Collaboration with our partner institutions

continued to implement work plans. EWiEn is

committed to working with these

organizations to increase capacity and to

deliver its missions. We would like to pass our

appreciation to GIZ EPE and USAID Power

Africa (East Africa Energy Program).

The Project has stayed on track in connecting

women energy professionals and empowering

women in the sector. Community activities

such as networking events and promoting

women energy professionals were carried out

over the course of three months.



EWiEn has reached out to stakeholders in the energy

sector to create a network and engage in discussions. This

aided EWiEn in expanding its network across the sector.

S T R E N G T H N I N G  E W I E N

COMMINICATION AND
IT OFFICER

B E Z A W I T  M E S F I N

Bezawit Mesfin was hired as EWiEn’s full-time IT and

communications officer effective April 1st, 2021. She is an

electrical and computer engineering graduate from Mekelle

University. 

N EW  M EM B E R S

M E E T  O U R  N EW  S T A F F

During the second quarter of the year 2021, the Ethiopian

women in energy association welcomed 22 new members

to the community. 

QUARTERLY REPORT APR-JUN

EWiEn has made good progress in increasing its visibility

in the industry. The association has been actively engaging

in discussions concerning the energy sector and gender. 

On June 23, 2021, EWiEn was represented by Liilnna K.

Teji, an EWiEn executive board member, who was a

speaker at a dialogue on ' how productive uses of energy

are being promoted & supported in East Africa' hosted by

IIED representing EWiEn. 



A virtual meeting was held on May 26, 2021,
coordinated by Power Africa EAEP, to share
experiences between the Ethiopian Women in Energy
Association (EWiEn) and the PowerHer network. 

The purpose of the meeting was to share the practices
of the Ethiopian Women in Energy Association
Mentorship program with Rwanda’s professional
network for women in the energy sector called
POWERHer. 

Eleven participants from EWiEn and the POWERHer
Executive committees participated in the experience
sharing virtual meeting. 

POWERHer is a Network of Women
working in the Rwandan Energy Sector
with a mission of increasing the number of
women and women’s opportunities for
leadership positions and influence in the
Rwandan energy sector. 

The virtual meeting included an in-depth
presentation by EWiEn on their mentorship
program design and implementation
processes, as well as a discussion on the
topic

E X P E R I E N C E  S H A R I N G  

M E E T I N G : E W I E N  S H A R E D  

E X P E R I E N C E  W I T H  P O W E R H E R
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Any experienced female
senior energy
professional from the
community who has
progressed in her
careers can serve as a
mentor.

The mentorship program  is
aimed at empowering
women in the energy sector
in order to increase women
representation at decision
making levels.
 

Members who are early to
mid-career energy
professionals wishing to
obtain an insight into the
energy field. 

W h o  c a n  b e  a  

m e n t o r ?

W h o  c a n  b e  a

m e n t e e ?  

W h a t  a r e  t h e
o b j e c t i v e s ?  

The mentorship program was established intending to support early-career female
professionals working in the energy field. The energy sector is a male-dominated working
area and mentoring programs are recognized tools to develop gender equality.

The admission procedure was done by calling for EWiEn members who were interested in
the mentorship program.

Linda Lapiso is an Electrical
Design Engineer & Project
Management Professional. She
has experience in construction,
supply chain management,
business development, and
energy sectors. 

 Yordanos Alemu is an electrical
and power engineer with two and
a half years of experience,
working on projects involving
Solar Home System (SHS)
products and off-grid energy
technologies.

L i n d a  L a p i s o
M e n t o r

Y o r d a n o s  A l e m u
M e n t e e
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A N N O U N C E M E N T  O F  E W I E N ’ S

M E N T O R S H I P  P R O G R A M

M e e t  t h e  f i r s t  m e n t o r  a n d  t h e  m e n t e e  o n  o u r  p r o g r a m .



MAY 22

N E T W O R K I N G  A N D  L E A R N I N G

E V E N T .

The agenda for the
event included a
presentation on the Tulu
Moye Geothermal
projects, an experience
sharing interview with
Dr. Atsede Gualu, and a
networking dinner.
 
Yamrot Grumneh,
Project Control Lead at
TMGO, gave the
presentation on TMGO
projects. In her
presentation, she
detailed the activities
completed thus far, as
well as the impact and
challenges of the
projects.

Every quarter Ethiopian
Women in Energy
Association (EWiEn)
organizes a networking
event. This quarter, On
May 22, 2021, EWiEn
hosted a learning and
experience sharing
event with the aim to
create a comfortable
place for women to
connect, empower and
learn from influential
women working in the
energy sector. 

The event was held at
Sapphire hotel Addis
Ababa, Ethiopia, and
more than 30 EWiEn
members and guests
attended the  event.
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The experience sharing
discussion was held with
Dr. Atsede Gualu, who
is a power system
professional with a
Ph.D. in Electric Power
Engineering. 

She has an extensive
experience in designing
and analyzing large-
scale integration of
renewables (wind, solar,
hydro, etc.), large power
systems, distribution
grids with distributed
energy sources, and
mini-grids. She is
currently an Energy
Consultant at Veritas
Consulting. 

N E T W O R K I N G  A N D  L E A R N I N G

E V E N T .

MAY 22
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The interview was led by
Adey Getachew. Dr.
Atsede answered many
questions directly asked
by Adey and the
participants. She shared
her story starting from
her educational journey
to her work experience
in the energy sector.

During the hour-long
interview, Dr. Atsede
discussed career
advancement and
making the most of
opportunities giving
examples from her own
experiance. She also
talked about the
challenges faced  as a
women in the energy
sector and how to
overcome them. 
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S O C I A L  M E D I A  A N D  W E B S I T E

EWiEn intends to create
a virtual networking
space for women
professionals working in
the Ethiopian sector
from wherever in the
world, to come together
to collaborate, share
stories and experiences.
Moreover, EWiEn aims
to increase the visibility
of women working in the
energy sector. 

To achieve this
objective, EWiEn had
planned to highlight
women. working in the
energy  using its 
 website and social
media platforms.

This quarter, EWiEn has
featured five women
professionals who work
in Ethiopian energy in a
range of areas.

VISIBILITY

These women were
given the opportunity to
showcase there
expertise and there
carrier journey through
EWiEn's platform.


