)
p

EWIEN

0

Ethiopian Women in Energy

A L

1 _.. i

ey if ") _ *
ir‘z j -
R aﬁ_ 4

i,

]
1
-

o
Q|
o
(Q\
o
L
»n
L
>
n

1




QUARTERLY REPORT

STRENGTHENING EWIEN:

SUSTAINABILITY
TRAINING

An organizational sustainability plan is an
important component of continued growth
because it enables networks to continue to thrive

and expand.

The Power Africa East Africa Energy Program
(EAEP) is collaborating with Power Africa's
Women in African Power (WIiAP) to offer four
East African 'women in energy' networks the
opportunity to work with an organizational
sustainability ~ consultant to develop a
sustainability plan for their networks. And EWIEn
was selected to be one of them. The program is
twelve-week coaching and training designed to
enable EWIEnN to examine its current and future
financial needs; to consider a variety of revenue
sources, and to assess each based on the

association's philosophy and capacity.

The Executive Consultant assigned to provide
technical assistance to support the financial and
organizational sustainability of EWIEn is named

Elizabeth Ngonzi.

POWER
AFRICA

A US, GOVERNMENT-LED PARTNERSHIP

JUL - SEP 2021

Elizabeth Ngonzi, is an international social

entrepreneur, executive coach, educator, and
speaker, who helps purpose-driven leaders and
organizations worldwide to clarify, develop and
share their stories for impact. She is the founder
of the International Social Impact Institute.
Elizabeth is also an Adjunct Assistant Professor
in the Heyman Program for Fundraising and
Philanthropy in the Center for Global Affairs at
New York University.

Elizabeth is working with three EWIEn
representatives to conduct a comprehensive and
systematic approach to assessing financial
sustainability  and planning  for  future

sustainability.

The training program is currently in progress and
expected to produce a sustainability plan for
EWIEn. We would Ilike to express our
appreciation to Power Africa for their effort to
ensure the sustainability of ‘women in energy
associations' in east Africa as well as for

providing our association with this opportunity.
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TANZANIA WOMEN IN
ENERGY NETWORK
(TAWOE)LAUNCH

The Ethiopian Women in Energy Association was
invited to the July 16, 2021, launch of the Tanzania
Women in Energy Network (TAWOE). It was a great

honor for EWIEN to be a part of this event.

The launching event was a hybrid event where
EWIEN's team joined virtually. EWIEN's Project
Coordinator, Yemissirach Sisay, was invited to make
a speech. In her speech, she congratulated the
TaWoE network and highlighted the importance of
women's  professional associations. She also
conveyed a message on how our association would
like to share experiences with Tanzania women in the

energy network in the future.

TaWoE | -

Tanzania Women In Energy
Network
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EWiEn's Roundtable Di

EWIEN ROUNDTABLE DISCUSSION

On Saturday, September 25, 2021, EWIEn
called its members to a Round Table
Discussion to engage members in planning
and strategizing for the upcoming year's

activities.

EWIEnN intends to pursue several goals in
the coming year to maintain its
achievement trend. To accomplish, this
EWIEn wants to work closely with its
members to understand and implement
their demands and build a well-defined plan
that responds to their needs. Therefore,
EWIEN called out to its members for input
and recommendations on how to

strengthen the association.

The discussion had three major agendas
on the table; what do our members expect
from the association, what kind of activities
and programs do our members want
EWIEN to include in its 2014 plan, and what
should the association do to increase their

engagement.

The discussion helped us gain a better
understanding of what our members expect
from the association. We have obtained
information to incorporate in EWIEn's 2014
EC plan. This will enable EWIEn to
continue providing excellent service to its

community.
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SOCIAL MEDIA AND WEBSITE

VISIBILITY

ELECTRICAL ENGINEER

One of EWiIEN's programs is visibility, which

promotes women working in the energy sector,

and highlights women's contributions to the
TIGIST WUDU Ethiopian energy sector. To implement this
ELECTRICAL ENGINEER ] ) ] ]
program, EWIEn intended to use its website and
social media platforms to highlight women working
in the energy sector, showcasing their

accomplishments and impact.

This quarter, EWIEn has brought to light four
Ethiopian women who work in the energy sector in
diverse fields. Through EWIEn's platform, these

women were able to demonstrate their expertise

and professional career. Their professional profile
TENA ABEBAW

ELECRTICAL ENGINEER is featured both on our website and social media.

SELAMAWIT BENEBERU
ELECRTICAL ENGINEER
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ADEY GETACHEW:
PANELIST AT THE
POWERHER REGIONAL
ENERGY WOMEN
NETWORKS

The POWERHer network hosted a regional
energy women networks webinar, on 24th
September, with the theme of Women in

Energy Sector: Achieving an Equal Future

, POWERHer

Energy Transition. Adey Getachew,
EWIEn EC secretary, was one of the
panelists representing EWIEN. alongside

representatives of other women in energy

networks in the region including, TaWoE,
GWNET, and PWie.

YEMISSIRACH SISAY:
SPEAKER AT THE AFRICAN
YOUTH LED SUMMIT

The "African youth-led summit- climate change
and renewable energy" was a conference
organized by RES4Africa in collaboration with
AVSI Foundation on 28 September 2021. On
the summit, Yemissirach Sisay, EWIEn project
coordinator, was one of the speakers alongside
other young actors of the energy transition. Her

speech focused on social inclusion and the role
Yemissirach Sisay Tebeje
Project Coordinator

Ethiopian Women in

of women and youth for just energy transition

and prevention of climate change.

Energy
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2021 ANNNUAL WOMEN
AND ENERGY EVENT

EWIENn works on promoting the role of women
in the energy sector. To aid the accomplish this
goal, EWIEn is planning to organize annual
Ethiopian women in energy event in
collaboration with GIZ Energy Programme
Ethiopia (EPE) to award three influential
women in the energy sector. The primary
objective of the event is to acknowledge and
motivate influential women in the energy

sector.

In addition, The event will create awareness,
provide a place for stakeholders to engage in
energy-gender nexus discussions such as
professional growth pathways and strategies to

elevate women in the sector.

Furthermore, the event will serve as a
knowledge exchange platform for information
on initiatives, jobs, and other business

opportunities.

PCOMING
-NTS

The main program of the event is the awarding
ceremony for influential women in the field of
energy. These influential women will be
selected through a transparent nomination and
selection process. They are nominated by
members and other interested stakeholders
and selected by external judges based on

predefined criteria.

In addition to the awarding event, there will be
an exhibition at the annual event. The
exhibition will promote businesses, projects,
and ideas by women-owned energy
businesses/entrepreneurs, EWIENn partners,
and other stakeholders working in the energy

sector in Ethiopia.



